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Growing demand for a highly skilled workforce in a knowledge- and technology-based economy stimulates
the recruitment of international professionals, resulting in their increased participation in the total volume
of international migrants. However, little scholarly attention has been paid to their integration strategies
and migration trajectories. Drawing on 46 interviews with Polish high-tech professionals, this article
explores their characteristics and migration experiences in Silicon Valley. Grounded theory, a biographical
method, a transnational approach and the concept of social anchoring guided my data collection, analysis
and interpretation. The study results indicated that high-tech professionals were well prepared for
immigration to the United States and were able to integrate effectively into the multicultural environment
of Silicon Valley by adopting the rules of the host society ‘only as much as necessary’ without rejecting
their previous cultural affiliations. Working at the level of competence and professional experience from
the moment of arriving in the United States facilitated their structural adaptation to American society. The
study contributes to the existing body of literature in migration research by offering a nuanced insight into
motivations, identities and values of modern highly skilled migrants and providing new ways of
understanding their decision-making processes on migration and settlement.
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Introduction

Migration is a permanent attribute of humanity (Castles, de Haas and Miller 2014; Kubiak and Slany 1999;
Massey, Arango, Hugo, Kouaouci and Pellegrino 1999). People leave their home countries to improve their
living conditions, gain access to resources, pursue educational opportunities and ensure civil liberties and all
kinds of freedom. Migration, however, driven by globalisation processes (Stiglitz 2002), has gained increased
political salience in recent decades and has never had such a significant socio-economic and political impact
as it does today (Castles et al. 2014). International migration has tripled since 1970, totalling some 272 million
migrants in 2019 — about 3.5 per cent of the global population (International Organization for Migration/UN
Migration Agency 2019).

The increasing participation of highly skilled international workers, also referred to in the literature as
‘transnational professionals’, ‘international talent’ or ‘international experts’ (D’Costa 2008; Koser and Salt
1997; Wagner 2011), has been a strong modern migration trend (Kaczmarczyk and Tyrowicz 2008). As of
2010, there were at least 28 million highly skilled international migrants — an increase of 130 per cent compared
to 1990 (Kerr, Kerr, Ozden and Parsons 2016). Although highly skilled workers constitute only a fraction of
the total volume of international migrants, their skills are indispensable for today’s modern knowledge- and
technology-based economy and are in rising demand (Koser and Salt 1997; Salt 1997). Therefore, there has
been considerable competition between countries in recent years — known as a ‘global race for talent’ (Czaika
and Parsons 2016) — to recruit highly skilled workers. Wealthy countries offer the best living and working
conditions, competitive salaries and other opportunities beyond financial incentives and are thus able to
outcompete poorer countries (Solimano 2008). About 50 per cent of all foreign highly skilled workers settle
in the United States, making it the leading host country for transnational professionals (Turner 2006).

Despite the growing participation and importance of highly skilled migrants, published data on their
integration strategies and migration trajectories are still limited. Little scholarly attention has also been paid to
the modern migration stream of highly educated Poles to the United States and their decision-making processes
on migration and settlement. This article, drawing on a qualitative study comprising 46 interviews,* aims to
help to close this knowledge gap by identifying and better understanding the characteristics and migration
experiences of Polish high-tech professionals in Silicon Valley,? defined as those who ‘obtained a higher
education degree with a Bachelor’s degree or its equivalent, migrated® to the United States and, at the time of
the interview, worked in the high-tech industry’.* To the best of my knowledge, this is the first study to focus
on the contemporary migration stream of highly educated Poles to this part of the United States. | seek to
answer the following research questions:

- What factors contribute to becoming a transnational professional? (Q1)

What are the educational and professional career paths of Polish high-tech professionals in Silicon
Valley? (Q2)

« What are typical circumstances of and motivations for their migrating to the United States? (Q3)

« What is the process of adaptation to American society like for Polish high-tech professionals? (Q4)

« How do migration experiences influence their identity? (Q5)

The collection, analysis and interpretation of data were conducted with the guidance of grounded theory
(Charmaz 2014; Glaser and Strauss 1967; Konecki 2000), a biographical methodology (Bednarz-Euczewska
and Luczewski 2012; Szczepanski 1973), a transnational approach (e.g. Babinski 2009; Erdal and Oeppen
2013; Faist, Fauser and Reisenauer 2013; Glick Schiller 2003, 2004; Glick Schiller, Basch and Blanc-Szanton
1992, 1995; Levitt 2009; Nowicka 2020; Opitowska 2014; Slusarczyk 2019; Waldinger 2013, 2015), the
concept of social anchoring (Grzymata-Kaztowska 2013a, 2013b, 2016) and the findings of other relevant
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reports (e.g. Cekiera 2013, 2014; Eade, Drinkwater and Garapich 2006; Eich-Krohm 2007, 2012; Hardill 2002;
Hatalska 2017; Latusek-Jurczak 2014; Ong, Cheng and Evans 1996; Oommen 1989; Raczynski 2019;
Soshowska 2016; Wagner 2011).

Theoretical background

Technology, globalisation and migration

Technological, economic, political and cultural changes in the world in recent decades, facilitated by
globalisation, have transformed migration and settlement patterns (Glick Schiller et al. 1995). In the past,
international migration meant the inevitable loosening of social and cultural ties with the country of origin.
The current development of modern means of transport and the communication revolution have reduced the
costs of travelling long distances and thus facilitate connections between migrants abroad and communities at
home (Waldinger 2013: 764). Thanks to the advent of the internet, communication between migrants and
stay-at-homes can be instantaneous (Waldinger 2015). Nowadays, migrants are less isolated and can maintain
relations with their country of origin (through various communication channels, such as telephone calls,
videoconferences, social media; in-person visits; family gatherings; involvement in immigration organisations
or investments) with less effort while simultaneously integrating into a new society (Glick Schiller et al. 1995).

Research suggests that high-tech professionals, due to having competencies which are easily applicable
outside the place of their education, English-language skills, knowledge of Western scientific methods,
cultures and work style and the ability to use new technologies, may choose different adaptation strategies than
migrants were able to do in the past (Ong et al. 1996; Wagner 2011). Scientific evidence shows that highly
skilled migrants may not feel much pressure to assimilate (Babifski 2009; Faist et al. 2013; Glick Schiller et
al. 1995), seem to integrate structurally into new societies faster than migrants in the past and to drift between
two cultures, maintaining their identity from the place of origin and adapting ‘only as much as necessary’
(Babinski 2009).

The integration of high-tech professionals

Integration models explain how individuals adjust and adapt to the host society and its norms, values and social
behaviours. An assimilation perspective on migration, which dominated the scientific discourse until the
1970s, showed the integration processes as unconscious and irreversible, resulting in a homogeneous society
in which ethnic diversity disappears or becomes imperceptible among its members (Kubiak and Paluch 1980).
This concept was not intended to explain new patterns of international migration and the integration strategies
of migrants in the context of technological developments and progressing globalisation (Opitowska 2014). It
also ignored the fact that ‘international migration means cross-border connection’” (Waldinger 2013: 756) and
actions of immigrants may be bi-directional and encompass not only the host society but also the country of
origin and relatives who stayed there (Faist et al. 2013). Scholars suggest, therefore, that the international
movements of high-tech professionals cannot be adequately analysed through the lens of the assimilation
approach (Babinski 2009; Eich-Krohm 2012; Faist et al. 2013; Glick Schiller et al. 1995; Wagner 2011).
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The transnational perspective on migration and the concept of social anchoring

The transnational perspective on migration, created in the 1990s in response to the limitations of the
assimilation approach (Glick Schiller et al. 1995; Opitowska 2014), has been proposed by some scholars to
study the contemporary migratory movements of highly skilled workers (Babinski 2009; Faist et al. 2013;
Glick Schiller et al. 1995; Grzymata-Kaztowska 2013b). It accentuates constant and ongoing cross-border
connections (known as transnational social spaces) between different geopolitical areas that are created and
maintained through social ties — repeated interactions between migrants and non-migrants from the countries
of residence and origin — such as visits to the family abroad or video conferences on professional matters with
a co-worker living in another part of the world (Faist et al. 2013). For transnational social spaces to thrive,
migrants must have the ability and readiness to enter two (or more) sociocultural environments and embrace
a transformation of their identity, nationality and citizenship (Slusarczyk 2019).

Transnationalism, when defined as ‘an outcome of multiple belonging, practice and dispositions coming
together, (...) allows addressing the aspirations of migrants and their attitudes, and apparent paradoxes in their
behaviour” (Nowicka 2020: 1-2). The transitional perspective highlights that migrants are simultaneously
exposed to different social, economic, political or cultural systems (Glick Schiller 2003) and that their lives
are shaped by diverse and sometimes conflicting values, norms and ideas (Levitt 2009). As a result of being
‘here and there’ (in the host and the home country) at the same time (Waldinger 2015), migrants may feel that
they have two homes and acquired a bicultural identity (Babinski 2009) or, on the contrary, they may feel lost
and with no home at all (Waldinger 2015). Hence, as Levitt and Glick Schiller (2004: p. 1011) explain it,
transnationalism’s salient quality involves ‘simultaneity’, with ‘movement and attachment’ to home and host
countries ‘rotating back and forth and changing direction over time’, just as ‘persons change or swing one way
or the other, depending on the context’.

The concept of social anchoring draws from the transnational tradition and complements it by connecting
the issues of identity, adaptation and integration. It describes migration as a profound change that facilitates
a need to establish identity, psychosocial stability and security in the host country that migrants achieve by
‘establishing anchors’ (Grzymata-Kaztowska 2013a, 2013b, 2016). This echoes research studies indicating
that transnational practices help to maintain the balance and meet migrants’ needs on their road to adaptation
(Erdal and Oeppen 2013; Morawska 2003; Pustutka and Slusarczyk 2016). Modern migrants, however, tend
not to make the final decision about where they will settle permanently and prefer to remain open to new
opportunities, including further migration. Therefore, they are ready to ‘un-anchor’ at any time and change
their residence, citizenship or surname (Grzymata-Kaztowska 2013b).

Babinski (2009) calls highly skilled Poles migrating nowadays to the United States ‘transnationals’ and
argues that, although they integrate structurally much faster than their counterparts did in the past, culturally
they seem to maintain their Polish identity and ties with relatives from Poland much longer. Since Polish
high-tech professionals in Silicon Valley fall into Babinski’s definition of highly skilled migrants, the
transnational approach has been chosen to study their characteristics and migration experiences, and
particularly to learn about their motivations, aspirations, integration strategies and identity challenges. The
concept of social anchoring adds value in helping to explain the migration decision-making process and in
providing more context in which why and how migrants adapt to the new rules of the host society can be
understood.
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Methods

Study setting: The Polish community in Silicon Valley

The Polish diaspora in Silicon Valley and the neighbouring counties consists of about 75,000 members (60,000
in the counties of Santa Clara, San Mateo, Alameda and Santa Cruz and 14,500 in San Francisco County), of
whom almost 90 per cent (67,000) were born in the United States (United States Census Bureau 2015). It is
a diverse community comprising several clusters of migrants, vastly differing from each other in terms of their
migration circumstances and motivations, adaptation pace, strategies and attitudes towards the country of
origin. The Polish community in Silicon Valley encompasses (1) immigrants from the pre-transformation
period; (2) people of Polish origin — immigrants in subsequent generations; (3) professionals; (4) entrepreneurs;
(5) representatives of Polish companies; (6) students and apprentices; and (7) illegal immigrants (Latusek-Jurczak
2014). This article focuses primarily on professionals who predominately work for international corporations.
However, some participants were entrepreneurs or considered developing their own businesses.

Poles in Silicon Valley, unlike some other diasporas (Gold 2018; Pellow and Park 2002; Wong 2005), do
not form a coherent and integrated ethnic group due to their relatively small number, territorial dispersion and
the lack of Polish institutions that could effectively integrate the Polish community (Latusek-Jurczak 2014).
Most Polish organisations in the region operate beyond the boundaries of Silicon Valley (in San Francisco and
the eastern part of the San Francisco Bay Area, where many Polish migrants settled before 1989). Silicon
Valley hosts only one traditional ethnic institution (the Polish Roman Catholic parish in San Jose). Moreover,
there are several informal groups focused on meeting the informational, social and entertainment needs of
individuals rather than on integrating the Polish ethnic group as a whole, and several business-oriented
organisations aimed to strengthen business cooperation between people of Polish origin and to support Polish
entrepreneurs in Silicon Valley. Organisations run by and for the Polish ethnic group in Silicon Valley have
no political goals.

Sample

Since the Polish community in Silicon Valley is small and dispersed, | used a purposeful snowball sampling
strategy (Patton 2014) to recruit my participants — a suitable method when members of migrant communities
being studied are difficult to reach (Babbie 2020). | also targeted participants from several independent sources
to diversify the study sample and ensure that it was not limited to one particular social group or employees of
the same company (Rapley 2011). I recruited professionals at meetings (formal and informal) organised for
the Polish community in Silicon Valley, via social media and at the Polish Roman Catholic parish in San Jose.
The criteria for inclusion were (1) to live in the area (place of residence in Silicon Valley), (2) have arrived in
the United States after 1989, (3) to work in the high-technology industry and (4) to have a higher-education
degree in the field of high technology or experience in the industry. Additionally, to learn more about the living
conditions of the group, I interviewed several ‘social experts’ (members of the local Polish community with
extensive knowledge about the community or Silicon Valley). The process of selecting expert interviewees
was guided by my study objectives, recommendations and my knowledge and expertise.

Interviews

I conducted 40 semi-structured interviews with Polish high-tech professionals in Silicon Valley between April
2014 and March 2017 aiming to understand their migration experiences and career trajectories, learn how they
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integrated into the host society and identify their characteristics. Additionally, | conducted 6 in-depth
interviews with social experts between July 2017 and March 2018 to validate my findings. The interviews
explored the following aspects of participants’ biographies: (1) their education choices and professional career;
(2) the circumstances and motivations of their migration to the United States; (3) their integration into
American society; (4) the impact of migration experiences on participants’ identity and approach to life and
their decision-making processes regarding career and personal life.

Interviews that lasted about 60-90 minutes were conducted in person in locations chosen by the participants
(primarily in their workplaces, homes or cafés/restaurants), audio-recorded and then transcribed verbatim (with
all personally identifying information removed from the transcripts). Informal post-interview conversations
with the recorder turned off, which often lasted for hours, allowed me to gain participants’ trust and learn
nuances that later facilitated the analysis, interpretation and contextualisation of the data.

The ethical conduct of the study was ensured by the voluntary participation of the respondents, following
informed-consent rules, respecting the confidentiality and privacy of the participants, protecting my research
data, acknowledging the multiple roles of the author, accurately reporting results and acknowledging other
publications where, inter alia, the study results have been presented. No formal ethical review process was
required at the institution where the study was conducted.

Analysis

I conducted a rigorous thematic analysis (Braun and Clarke 2006) based on the directions of the biographical
method (Bednarz-Luczewska and Luczewski 2012; Szczepanski 1973) and grounded theory (Charmaz 2014;
Glaser and Strauss 1967; Konecki 2000). | performed two cycles of coding, including open coding (breaking
data into discrete codes), axial coding (creating more abstract categories encompassing several different codes)
and selective coding (connecting all categories around one core category). The final version of an inductively
developed codebook contained 45 codes. Concurrently with coding, | created concept maps and theoretical
notes for specific transcripts, codes and categories, following the recommendations of the grounded-theory
method of qualitative analysis (Charmaz 2014; Glaser and Strauss 1967; Konecki 2012). For the analysis and
interpretation, as instructed by Jan Szczepanski (1973), I applied the following methods: typological
(identifying types and patterns), constructive (using biographical material as a primary source of information)
and exemplification (supporting the conclusions with quotes from research participants). In addition, by
contextualising the results of this research through the lens of the transnational perspective, the concept of
social anchoring and findings from numerous relevant studies, | made inductive reasoning intersubjectively
verifiable.

I established the trustworthiness of the study through (1) sustained, prolonged engagement with the data;
(2) the triangulation of sources (including interviews with professionals and social experts and an extensive
literature review), research methods/techniques (grounded theory, biographical method) and theories
(transnational theory, the concept of social anchoring); (3) peer debriefings throughout the process; (4) thick
descriptions of context and (5) the search for disconfirming evidence, among other techniques (Denzin 2006;
Grabowska-Lusinska 2012; Nowell, Norris, White and Moules 2017; Patton 2014).

Positionality statement

During the conduct of this research, I identified myself as a Polish immigrant (and the spouse of a high-tech
professional) living in the United States (and, more specifically, in Silicon Valley). Over the years, however,
with my legal status changing (from a temporary visa-holder to a permanent resident to an American citizen)
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and experiences accumulating, my identity has also undergone a transformation. Nevertheless, | studied the
community of which | felt that | was a member. My dual role —an expert and an insider — generated challenges
(such as objectivity); yet, | believe the project would not have succeeded were it not for my residence in Silicon
Valley and my knowledge of and access to members of the local Polish community that would be an arduous
task for an outsider. | physically attended in-person meetings organised by and for the Polish community,
where | reached many high-tech professionals and met people who later introduced me to prospective study
participants. As an immigrant, | experienced many of the situations described by my respondents and could
relate to and understand their dilemmas of living at the intersection of two cultures as well as their legal,
adaptation or identity challenges. This helped me to bring my participants’ perspectives to my data analysis
and interpretation. As a social scientist, on the other hand, | was equipped with the tools to translate
participants’ stories into the language of science.

Findings

Participant demographic characteristics

A total of 41 Polish high-tech professionals participated in interviews,® 30 of whom were married, and 33 of
whom were men, which reflected the over-representation of males in technical professions in Silicon Valley.
The participants were relatively young, with an average age of 35.3 years.

All my participants had graduated from higher-education institutions with at least a Bachelor’s degree (as
per the adopted definition of a professional), with 39 graduating from Polish institutions and 8 from institutions
abroad. Many had studied at world-renowned universities such as Harvard, Massachusetts Institute of
Technology (MIT) and Cambridge University. Most of them had an educational background in information
technology. Of the interviewees, 25 had studied computer science, software engineering or a similar field. Of
the remaining participants, 5 graduated with a degree in other areas of applied science (electrical engineering,
telecommunications, computer physics, mechanics and materials engineering or robotics), 4 studied life
sciences (biotechnology, chemistry or biomedical engineering), 4 graduated with a degree in management or
marketing and 3 studied social sciences (psychology or applied economics). Furthermore, 7 respondents
obtained additional degrees or completed professional development postgraduate courses — such as a Master’s
in Business Administration (MBA) — or human resources, management, technical or language courses.

Most interviewees were employed in international corporations that recruit foreigners on a large scale, such
as Apple, Cisco, Ericsson, Facebook, Google, Intel or Nokia. Several of them worked in start-ups, smaller
companies or educational institutions. The study cohort encompassed a broad representation of professions,
among which the dominant roles were (senior) software developer, (senior) software engineer, project
manager, product manager and programme manager.

As my study focuses on the contemporary migration stream from Poland, the participants’ length of stay in
the United States was relatively short, with an average of 5.7 years, a minimum of 1 year and a maximum of
26 years. Nearly all (36) interviewees held temporary visas upon entry to the United States, with 30 of them
holding either L1B or H1B visas (the two most common work visas for professionals). Over time, the legal
status of many respondents changed. At the time of the interview, 8 had applied for permanent residency
(‘Green Card’) and were awaiting a decision; 11 were already permanent residents and 8 were American
citizens. Table 1 summarises the interviewees’ demographic information.
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Table 1. Participant demographics characteristics

Variable N
Age (in years) 40
Min-Max = 27-49
Mean (SD) = 35.3 (6.0)
27-30 11
31-35 12
36-40 9
41-45 6
46-49 2
Gender 41
Male 33
Female 8
Marital status 41
Married 30
Single 11
Type of higher education* 40
Polytechnic in Poland 26
University in Poland 7
Other higher education institution in Poland 6
Higher education institution outside Poland 8
Field of study 41
Informatics / Software Engineering 25
Other Applied Sciences 5
Management / Management and Marketing 4
Biotechnology / Chemistry / Biomedical Engineering 4
Social Sciences 3
Length of stay in the United States (in years) 41
Min-Max = 1-26
Mean (SD) =5.7 (5.3)
less than 3 11
3-5 20
6-10 6
more than 10 4
Visa status upon entry to the United States 40
L1B 18
H1B 12
Other temporary visas (including L2, B, J, O) 6
Permanent residency 4
Legal status at the time of the interview 41
Temporary visa 14
Permanent residency application submitted 8
Permanent residency 11
Citizenship 8

Note: *Participants who attended higher education institutions in both Poland and other countries are counted twice; therefore, the
sum is greater than the total number of participants.
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Characteristics and migration experiences

The analysis of interviews with Polish high-tech professionals in Silicon Valley elucidated seven areas of
participants’ biographies, including (1) primary conditions; (2) migration motivations; (3) adaptation
processes; (4) establishing and maintaining relationships; (5) professional career in Silicon Valley; (6) identity
challenges; and (7) plans for the future. All the quotations below came from interviews with my participants,
were translated from Polish into English and then edited for grammar and clarity while retaining the original
context and meaning. The names of the interviewees have been changed to maintain confidentiality.

Primary conditions

Many participants began their professional careers while still in college, which they considered a competitive
advantage factor in the labour market. Their motivations to work varied. Some started their first jobs out of
curiosity, due to free time or for fun. Others were motivated by the prospect of high compensation and the
opportunity to pay off financial obligations or have a head-start over their peers. Professional experience was
indicated as equally important as formal education, as Krzysztof reveals:

At the age of 19, when | was in the second year of college, | started working in the IT industry and worked
all the time until the end of college... In the last semester, | gave up the second major... | have been told my
whole life that you study to have a good job, and | had a good job.

English-language skills were considered a prerequisite for employment in an international company and more
important than technical skills. Several of my interlocutors even decided to pursue a university degree in
English, despite the high costs and significant effort involved. Respondents indicated that possessing
job-related English skills accelerated their professional careers by helping them to build and maintain
professional relationships beyond their country of origin. These findings echo research by Ong et al. (1996)
and Wagner (2011) which showed that English skills increase mobility by extending the professional network
and facilitating access to international job offers.

My interviewees had a proactive outlook on life, intentionally pursued their dreams and passions, did not
fear changes and unexpected situations, were open to new experiences and willing to learn new skills and
continuously broaden their knowledge. They actively pursued satisfying careers that suited their interests,
talents and personalities. Therefore, like Anna, below, they were willing to put considerable effort into
acquiring new skills and to obtain a dream job:

1 started my career as a chemist. After four years, I realised that... job would not satisfy me until the end
of my career. Therefore, I applied to the MBA programme and... I found a job right here, in Silicon Valley,
in marketing in the medical devices industry.

The three features of high-tech professionals described above (having early work experiences, learning English
to have more professional opportunities and being intentional about their careers and willingness to learn),
defined in the study as ‘primary conditions’, were found to be personality predispositions, life experiences,
intentional individual decisions and external circumstances that preceded or occurred at an early stage of their
professional careers, facilitating mobility and leading to them ‘becoming’ an international professional. Those
findings contribute to research on transnational professionals, indicating that upon completing the training,
they possess standardised knowledge, English skills and knowledge of Western scientific methods, culture and
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work style (Ong et al. 1996) and, therefore, are well-prepared for international migration (Wagner 2011).
Moreover, this suggests that Polish high-tech professionals — among other young Polish employees — who are
lifelong learners, open to new experiences and invested in personal and professional growth, are well-equipped
to meet market expectations facilitated by fast technological changes with their flexible approach and the
ability to quickly absorb new information (Mrozowicki 2016).

Migration motivations

My study participants decided to move to the United States motivated by their curiosity about Silicon Valley
and desire to learn, test current and develop new professional skills, face new challenges and take advantage
of this unique opportunity. Financial incentives were not claimed to be a direct reason to migrate, which seems
to confirm the results of other studies on the adaptation of highly qualified immigrants (Cekiera 2014;
Eich-Krohm 2012; Grzymata-Moszczynska, Grzymata-Moszczynska and Golinska 2011; Kaczmarczyk and
Tyrowicz 2008, 2015) that ‘decisions to migrate are far more complex than foreseen by neoclassical economic
migration theories’ (Kaczmarczyk and Tyrowicz 2015: 3).

The analysis also revealed that some participants decided to move abroad because they could not find
exciting work opportunities in Poland (push factors). Others were attracted by the fame and prestige of Silicon
Valley, perceived as a technological mecca and a place of extraordinary professional development
opportunities (pull factors), as Dawid testifies:

I would not try to find any complex motivations here; the matter is simple. Only a few people get a job offer
in this company and the opportunity to see what Silicon Valley looks like from the inside. If I did not take
advantage of it, | would regret it for the rest of my life... When there is an opportunity, I try to grab it, like
this time.

Some participants stressed that they had come to the United States in exceptional circumstances, considering
the history of Polish emigration — holding a visa allowing them to stay and work legally in a profession that
matches their level of education and experience. Employers often helped them in completing visa formalities
and organising the move. These factors eased their entry and facilitated their adaptation to American society.
By contrasting their experiences and migration circumstances with those who migrated to the United States in
the nineteenth or twentieth centuries, interviewees, like 1zabela, indicated different motivations (economic and
political vs individual and educational) and the freedom of modern migrants who now travel freely and can
return to Poland whenever they want:

We... did not leave for... economic reasons or as politically persecuted people because the country was
free then. We had a completely different view of the migration [from previous migrants].

In fact, the social, political and technological changes of the last decades have significantly altered how people
travel. System changes initiated in 1989 in Poland reduced politically motivated migrations and new
technological solutions reduced migration’s financial and emotional costs. Migration today is not as
burdensome and definite as it was in the past, as has been accurately illustrated by Cekiera (2013: 73): ‘One
does not emigrate today; one is just leaving’. As captured by the transnational perspective, migrants maintain
these cross-border connections and transnational social spaces by moving between home and host countries
(Levitt and Glick Schiller 2004; Slusarczyk 2019).
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Adaptation processes

Integration happens when ‘different individuals and groups, while maintaining their cultural distinctiveness,
enter into relatively permanent relationships with the host society and participate in various areas of its life’
(Grzymata-Kaztowska 2008: 35). Migrants enter the host society in various dimensions, including legal and
institutional, economic, social, identity, cultural or spatial (Ager and Strang 2004; Babinski 2009; Biernath
2008; Grzymala-Kaztowska 2013a, 2013b, 2016; Winiecka 2011). They often experience adaptation
difficulties. For many study participants, the move to the United States was perceived as uncomplicated and
not much different to changing the place of residence within one country, as Jan shows:

You just buy a plane ticket, fly in, rent a hotel, look for a flat, send your belongings from Poland, move in,
buy a car, and arrive at work. It’s simple... you just move in the same way as you would move between
cities in Poland.

However, some interviewees experienced difficulties that had a negative impact on their initial perception of
the new place. Renting a flat, buying a car, setting up a bank account or obtaining a local driving licence, due
to their limited knowledge of the procedures and rules of the system, were considered complicated,
burdensome and time-consuming. Participants were negatively surprised by the high cost of living in Silicon
Valley to the extent that some of them had to revise their financial plans. They were also shocked by the low
quality of services and housing conditions, considering the skyrocketing prices.

The other major obstacle was the linguistic issue, defined not as an inability to communicate but as
difficulties expressing oneself eloquently and being understood precisely as intended. As Waldinger (2015:
45) suggests, ‘language is both a symbol and a tool of membership, functioning simultaneously as the means
of communication and as a meaning-laden indicator of group membership since the capacity to speak
a common tongue defines the boundaries between insiders and outsiders. For these reasons, language possesses
powerful emotional connotations, well beyond its instrumental value’. That is supposedly one of the reasons
why participants like 1zabela made efforts to increase their language skills:

The manner of expression and eloquence we have in our language is impossible to make up for in the
second language... | had a problem with it, and | probably still have it. [My English] is not as eloquent as
it should be. This is not how I speak in Polish, so I worked hard to... speak... and be understood in the way
| wanted.

Over time, however, ‘migration [started] transforming the migrants. (...) They absorbed the tastes, preferences
and behaviours’ (Waldinger 2015: 45) of the new society, acquired social and cultural competence and began
understanding social rules and norms. They gained confidence that they could cope in the new environment.
They also expanded their circle of friends, increased their exposure to American culture, began intentionally
participating in American society and ‘established anchors’ (Grzymata-Kaztowska 2013a, 2013b, 2016). For
the high-tech professionals interviewed, their migration status turned out to be one of the crucial factors
affecting their adaptation. They wanted to obtain a permanent residency status to gain more stability (so that
they could stay in the United States permanently without any restrictions), more mobility (so they could change
jobs or move within the United States without any limitations) and more financial opportunities (so they could
change employers or their spouse/partner could obtain a job). Some participants, who were also American
citizens, indicated that they decided to apply for citizenship so that they could vote and fully participate in the
community. Waldinger and Duquette-Rury (2016: 45) argue that ‘until the migrants become citizens, they
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stand outside the polity, which keeps them distant from the efforts at mobilisation that so often trigger political
interest and knowledge’. Referring, then, to the concept of social anchoring, permanent residency or citizenship
therefore ‘anchor’ migrants even more and are the foundation for integration (Grzymata-Kaztowska 2008).
The analysis of my interviews with Polish high-tech professionals revealed that they were open to other
cultures, understood cultural nuances and were able to selectively adopt the new cultural rules of the host
country without rejecting their previous cultural affiliations, which helped them to thrive in a multicultural
environment. Like Krzysztof, they picked the most useful elements of Polish and American cultures:

I like certain traditions very much, but | am very open to new ones... For example, | do not think we have
to eat Polish food. We like various cuisines; we like Polish and American food and enjoy a good burger or
steak but we also like Asian food... We like celebrating Polish traditions but we do not have... such isolation
that we only accept Polish traditions and nothing else; that we absolutely cannot mix different traditions...
I think we can mix different traditions. We can take cool things and add them to what we do. And | think
that’s the way it should be because the only healthy approach is to pick what’s best [for you].

These findings shed new light on the intersection of migration and identity. ‘Reflecting the inherent duality of
their situation’, as Green and Waldinger (2016: 17) emphasise, ‘the people who are simultaneously immigrants
and emigrants often prefer to have it both ways, as opposed to choosing either place of destination or place of
origin’. My results also reflect other research from a transnational perspective, suggesting that highly educated
migrants of the new era seem to integrate structurally into new societies faster than previous waves of migrants
(Babinski 2009; Cekiera 2014; Grzymata Kaztowska 2013a, 2013b; Sosnowska 2016; Wagner 2011) and to
drift between two cultures, maintaining the identity of the place of origin and adapting ‘only as much as
necessary’ (Babinski 2009). They do not feel pressure to assimilate (Babinski 2009; Eich-Krohm 2012; Faist
et al. 2013; Glick Schiller et al. 1995; Portes and Rumbaut 2014) but instead selectively adopt some elements
of the new culture to adapt effectively to the host society (Babinski 2009; Opitowska 2014). In this context,
transnational practices could be considered as a strategy helping to maintain a balance in migrants’ lives and
satisfy migrants’ needs (Slusarczyk 2019).

Establishing and maintaining relationships

A successful adaptation to a new social and cultural environment requires establishing new social networks.
Since building a network of social contacts — including friends, acquaintances and others whose services are
used daily (hairdresser, plumber, mechanic, doctor, lawyer, tax advisor, etc.) — often takes years, my
participants felt lonely and lost, particularly during the initial period of migration, as stated by Adam:

It was hard for me (...) at the beginning. There was much stress and such a feeling of a lack of help as
I was left on my own.

Therefore, building a social network prevented isolation and anchored interviewees in the host environment
(Grzymata-Kaztowska 2013a, 2013b). They mainly used social media and existing social networks to find new
acquaintances and expand their social networks. Spouses (usually wives), who served as primary caregivers,
met new people inside the community and coordinated the family’s social life by engaging its members in
various social activities.

Building and maintaining successful working relationships with co-workers of various cultural
backgrounds and nationalities was considered a laborious effort and challenge. Participants, like Dariusz,
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highlighted the necessity of developing a common platform for communication and principles of cooperation
that would satisfy all co-workers, which often included polite behaviour, political correctness and discussions
based on rational reasoning:

First, we have to work more to gain mutual trust with people who speak other languages, come from
different cultures and have different habits... We must try a lot more to integrate, learn the new way of
thinking, listen, absorb and recognise patterns, preference, and what can and cannot be said.

The social networks of Polish high-tech professionals encompassed representatives of various cultures and
nationalities and were not limited to members of the Polish community. These findings echo research from
a transnational approach by Babinski (2009), indicating that modern Polish migrants with high socio-cultural
capital and good English skills tend to establish multi-national social networks and are not tied to a Polish
ethnic group, as were migrants in the past (Kubiak, Kusielewicz and Gromada 1988). Contrary to Babinski’s
conclusions — but echoing Gold’s research (2018) about Israeli info-tech migrants in Silicon Valley — many
participants preferred maintaining relationships with Polish people or other international migrants in Silicon
Valley, mainly Europeans, due to their shared migration experiences and cultural similarities. Waldinger
(2015: 33) explains this phenomenon: ‘migrants... undergo similar experiences... of displacement and
strangeness, which is why they suddenly discover a commonality in people originating from the same place.
Finding comfort in the company of a familiar face, gaining pleasure from reminiscing about times gone by...
migrant hometowners repeatedly come together’. Therefore, some participants found it easier to build lasting
connections with fellow European or Polish immigrants, as Marek points out:

It is easier for me to make friends with Poles or other migrants, mainly from Europe, than with people from
the United States or those who were brought up here. | understand them more; their culture is closer to
mine; | know what to expect from them... Their mentality is also different. They are not afraid to face
challenges, have broad interests and can do many things by themselves. Americans are not interesting [to
me), I don’t understand social norms and do not know how to behave in their company. It’s much easier
for me to understand people from Europe, especially from Poland.

While establishing new social networks in the host country, the high-tech professionals | interviewed
maintained relationships with significant others who remained in Poland. Such transnational practices
supported migrants emotionally, gave them a sense of stability, fulfilled their needs in the interim (Erdal and
Oeppen 2013; Morawska 2003; Pustutka and Slusarczyk 2016) and prolonged their home-country orientation
(Waldinger 2015). Moreover, obligations to the family at home (particularly concerns about ageing parents)
kept migrants engaged with the country of origin (Waldinger and Duquette-Rury 2016). Importantly, what
somehow contradicts the transnational approach is that migration changed the relationship between migrants
and those who stayed behind in the home country. Consistent with Waldinger’s arguments (2015: 41),
‘a variety of factors embed migrants in the receiving country’s national social field, tearing them away and
differentiating them from the people and places left behind’. The migrants feel ‘betwixt and between their new
and old homes, in the country of immigration but of the country of emigration’ (Waldinger 2015: 41).
Relationships change because migrants and stay-at-homes undergo different experiences and because
migration also transforms migrants who ‘develop a new set of wants, needs and expectations that are no longer
fully compatible with the ways of life and modes of behaviour back home. Those changing orientations
generate conflict in the cross-border relationship’ (Waldinger 2015: 178), resulting in identity challenges.
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The professional career in Silicon Valley

My participants perceived Silicon Valley as the professional reference point, which echoes other research
findings (Latusek-Jurczak 2014). Its worldwide fame and countless professional development opportunities
were indicated as pull factors. Interviewees emphasised the importance and potential of Silicon Valley on
a global scale (as a significant contributor to new technologies and inventions) and on an individual level (as
a career accelerator). Like Dariusz, they indicated that Silicon Valley is a unique ecosystem facilitating
technological innovations:

Silicon Valley for the IT industry is like New York City for the financial sector. People want a place where
everything is concentrated and it is much easier to meet for coffee with someone and do business. This
usually entails the need for engineers who make the idea reality. As with most of the accelerators, venture
capitalists and angel investors located here, that’s what makes most of the solutions and start-ups here.
They then turn into corporations that remain here, creating a centre of gravity that constantly absorbs and
attracts.

Some interviewees, particularly those with a status allowing them to change employment, highlighted that
Silicon Valley was a place of endless opportunities for high-tech professionals. With the abundance of job
opportunities on the market, they could choose more risky but innovative and exciting projects. They were not
afraid to negotiate employment conditions. Additionally, they knew the qualifications and value which they
brought to the table. In a worst-case scenario of losing a job, they could get employed somewhere else ‘the
next day’, according to Tomasz:

I don’t have to worry about anything here. When I am fired from one company, I will find a job in another
company for the same or higher compensation the next day.

The high-tech migrants interviewed often began their professional careers in international companies, where
they travelled abroad and collaborated with co-workers of various nationalities and cultures. They knew how
to work with co-workers of diverse cultural backgrounds. Even if that sometimes required putting in more
effort at the start to make it work, respondents believed each member of such a multicultural team could
contribute by bringing different perspectives. As Dawid said, they repeatedly emphasised that a multi-ethnic
team could create a new quality, significantly exceeding the contribution of individuals:

Cultural diversity is fantastic. Everyone contributes ... a different view. Everyone... looks at a given problem
from a perspective | would never have considered. This is... invaluable.

Participants suggested that it was easy to adapt to and blend in with the multicultural inhabitants of Silicon
Valley. Public institutions and businesses are prepared to provide services to foreigners (such as driving tests
in various languages or interpreting services in government and healthcare institutions). Moreover, American
employers recognised participants’ credentials without additional requirements, which meant that they could
work in the United States, immediately upon arrival, at their qualifications and educational level, which placed
them in the middle tier of the social structure and facilitated structural adaptation processes.

Many interviewees showed idealistic traits regarding their work and profession (Grzeszczyk 2003). They
considered work as a place to develop and fulfil ideas and were emotionally invested in it. High-tech
professionals rated being helpful to others, participating in significant projects, influencing the final results
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and having a sense of fulfilment at work which was greater than financial incentives. They believed that, to be
a true professional in high technology, a person should love their work and treat it as a hobby. Therefore, as
Jan indicates, they considered continuous training to stay up to date as a natural part of their career and personal
growth:

In IT... you have to love and be interested in what you do... It has to be your hobby, your passion. Only
then can you keep up with what is happening... What | did a year ago is outdated. Today, everything changes
so quickly... From week to week, | have to learn what is up to date by doing projects on the side. | also have
to love what I do. Otherwise, I couldn’t be a good engineer.

The above arguments do not prove that the prospect of higher compensation cannot be an effective stimulus
for a job change; however, it may not be the only or sufficient reason. My participants switched jobs when
they did not see more opportunities for further development or felt boredom, stagnation or a lack of impact.
Changing jobs — especially for permanent residents or American citizens with more freedom and opportunities
than temporary migrants — was relatively easy.

Identity challenges

Research demonstrates that migration is a transformative experience and significant life event that facilitates
reflection on a person’s life, identity, cultural affiliations, norms and values and broadens migrants’ mental
horizons (Cekiera 2014; Green and Waldinger 2016; Grzymata-Moszczynska et al. 2011; Raczynski 2019).
Polish high-tech professionals in Silicon Valley also considered migration a life-altering event that allowed
them to confront their values, biases and stereotypes internalised during the socialisation process, provoking
insightful self-conscious work and leading to profound identity changes.

As already indicated, the transnational literature suggests that migrants may sometimes develop a sense of
having two homes (Babinski 2009) or, on the contrary, feel completely lost and as if they had no home at all
(Waldinger 2015), reflecting the argument by Waldinger and Duquette-Rury (2016: 42), that ‘every immigrant
is an emigrant, every alien a citizen, every foreigner a national (and) these dualities lie at the heart of the
migration process, leaving migrants caught in a dialectic of constant tension’. My interviewees indeed
indicated that they had more than one cultural reference. They found it difficult to choose the most important
one, which often caused identity conflicts and made them feel insecure and alienated. As Dorota explains,
participants — particularly at the early stages of migration —experienced loneliness, a lack of support and
a feeling of being ‘split’ between Poland and the United States:

I miss the Polish mentality, the one that everyone is complaining about. Here, I discovered that I liked my
country more than | thought. I just know one hundred per cent that | will never get along with foreigners
the way | do with Poles; we will not have such an understanding. It is rare to have someone you are so
close to here.

Polish high-tech professionals, as mentioned earlier, could adapt to the new society ‘as much as necessary’
(Babinski 2009: 221) while maintaining their Polish identity. They did not feel pressure to fully assimilate into
American culture and they made significant efforts to preserve their Polish identity by speaking Polish at home,
keeping in touch with their family and relatives from Poland, regularly travelling to Poland, celebrating Polish
traditions and teaching their children the Polish language, unlike migrants from the past who preferred to blend
in at the expense of losing their previous identification (Babinski 2009; Kubiak et al. 1988). However, they
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realised that, even if they ‘may continue to identify with the home community, they do so as residents and
sometimes members of a foreign country’ (Waldinger 2013: 763) with different experiences and sets of needs
and expectations. Over time, therefore, their ties with relatives and friends in Poland weakened, contributing
to further identity transformations.

My analysis also revealed that emigration to the United States changed how participants perceived place,
distance and what was culturally close and distant. ‘Place’ is an important block in building identity since all
human experiences, memories and emotions are associated with some significant place. Symbolically, people
refer to place when determining where they ‘feel at home’, meaning where they feel safe, free and themselves.
In a transnational context, significant places are assumed to be located both in the country of origin and in the
host country and the physical distance affects both the way they are perceived and the decisions and life
strategies of migrants (Slusarczyk 2019: 29). Polish high-tech professionals felt cultural proximity with other
Europeans and defined themselves as Europeans, not just as Poles. They highlighted that Europe became their
home when they moved to the United States. Europe, from their perspective, was close (geographically and
culturally) compared to the West Coast of the United States. Patryk, for example, indicated that travelling from
Silicon Valley to Poland to visit a family takes a massive amount of effort (including both transportation costs
and time commitment):

How you perceive distance changes a lot when you arrive here. An hour-and-a-half flight to England by
Ryanair, which costs you less than a hundred dollars per return trip... well, is not worth mentioning
compared to the expenses you incur here. Fourteen hours of flight plus costs, that’s a lot... Europe is now
home; once, Poland was home and now Europe is home.

Emigration also became an opportunity for participants to test their relationships, broaden their horizons, learn
their abilities and gain a perspective on existing stereotypes, principles and authorities, which is consistent
with other reports (Cekiera 2014; Grzymata-Moszczynska et al. 2011; Raczynski 2019). Interviewees
emphasised that migration, though sometimes challenging, has many positive consequences: it transforms how
people perceive social reality, enriches and strengthens them internally and increases their self-esteem and
self-confidence. Successful adaptation increased self-confidence and self-esteem and fostered freedom and
personal emancipation among my participants. Like Piotr, they believed that immersing themselves in more
than one culture helped them to become more mindful and awake, to question the authorities and established
habits and to reshape their identity more intentionally:

Getting away from your circle, home or culture opens your eyes... to all kinds of ideas and approaches to
life — to be a better person... At some point, you start to question how you were brought up... It allows
you... to self-shape even more, consider who you want to be and what approach in life you prefer.

Plans for the future

My interviewees perceived the future as full of possibilities. They welcomed change with excitement and did
not want to make final decisions about their future. Intentional unpredictability (defined as refraining from
determining their migration timeframe and plans) was indicated as a common strategy in their decision-making
processes and professional career plans, reflecting other research findings (Cekiera 2014; Eade et al. 2006).
Interestingly, uncertainty regarding the future was not considered to be a destabilising element but
a manifestation of participants’ value systems, prioritising freedom and offering multiple choices. As Hatalska
(2017) demonstrated, transnational professionals value mobility, freedom and independence and choose
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a lifestyle aligned with these values. Therefore, for my high-tech professional interviewees, plans were always
subject to change when there was a new, more attractive offer. The concept of simultaneity (being ‘here’ and
‘there’ at the same time), proposed by the transnational approach, may explain why high-tech professionals
easily ‘rotate back and forth and change direction over time (...) depending on the context’ (Levitt and Glick
Schiller 2004). ‘Developing and maintaining multiple relations — familial, economic, social, organisational,
religious and political — that span borders’ (Glick Schiller et al. 1992: 1) helps such ‘transmigrants’ to stay
connected to more than one socio-cultural environment.

The stimulus for change was not necessarily a financial factor but, rather, a result of stagnation in the
workplace, a lack of intellectual challenges and a loss of motivation resulting from the lack of influence on the
work results, as Dawid explains:

I have no plans. Life has offered me so many unexpected possibilities so far. If something interesting
happens, then... I will no doubt jump in and give it a try. However, I do not plan my life. We’ll see what it
brings.

The analysis suggests that high-tech professionals differ in how they define emigration and its timeframe.
Some saw it as a temporary episode and perceived their stay in the United States as an opportunity to learn,
develop professional skills and grow personally. They wanted to ‘squeeze’ as much as possible from this
opportunity, so they travelled extensively and participated in various business conferences, workshops and
other professional events. However, since, like Andrzej, they did not plan to stay in the United States
permanently, they did not feel the need to integrate, build relations or invest in household appliances or
furniture:

1 left a flat and car in Poland... Everything is there and waiting. It wasn'’t like we abandoned everything
and came here. We didn’t even want to buy new furniture; we assumed that we would only stay here for
a year... [and then] move back to Poland. So, we sent worn-out furniture from Poland here.

Others, like lzabela, considered migration as a permanent life event and believed that this was the only
approach to achieve socio-psychological stabilisation and successfully adapt to a new socio-cultural
environment:

You cannot look back and be in a situation where you are not entirely sure what you want, i.e., with one
foot somewhere in Poland and the other foot in the United States. Something like this... can lead to a nervous
breakdown... | never say that | am somewhere permanently. | never plan where I will live in five or ten
years because I don’t know... [However], my whole life revolves around my work, friends and children and
I am not here temporarily... The fact that | do not plan to be here in five years gives me a sense of stability...
As long as you are open to various possibilities, you can feel fulfilment and satisfaction.

This study also reveals that, despite being open to new opportunities, migrants create connections (anchors)
over time that help them to maintain a sense of stability and belonging. My analysis discovered three main
types of anchor: social (e.g., children and established social networks), professional (e.g., satisfying jobs for
professionals and their spouses) and psychological (e.g., fear of returning to Poland). This is closely tied to
Grzymata-Kaztowska’s (2013a, 2013b) concept of social anchoring. Children, friends and work were the most
significant reference points in the new social reality. In addition, professionals with temporary visas desired
permanent resident status, which would anchor them even more. Participants also highlighted factors which
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lead to leaving the United States, including economic (e.g., high cost of living), identity and social (e.g.,
longing for the country of origin) and family and lifecycle factors (e.g., the need to care for ageing parents).

Conclusions

This article, drawing on a qualitative study of 46 interviews, investigated the characteristics and migration
experiences of Polish high-tech professionals in Silicon Valley. The analysis centred around the primary
conditions leading participants to become transnational professionals, their migration motivations and cultural
and structural integration into the new socio-cultural environment, the impact of emigration on their perception
of social reality and their identity transformations and future planning strategies. The study generated new
knowledge on highly educated Polish migrants in the United States. It contributes to the existing body of
literature in migration research by offering a nuanced insight into the motivations, identities and values of
modern highly skilled migrants, providing new ways of understanding their decision-making processes on
migration and settlement. It may serve as a source of information for prospective migrants and migration
policymakers.

The study aimed to answer the five research questions presented in the introduction. The analysis revealed
three ‘primary conditions’ (factors that preceded or occurred at an early stage of professional careers,
facilitating mobility and leading them to ‘becoming’ an international professional): having early work
experience, good English skills and being intentional about their career and willingness to learn (Q1).
Participants often began their professional careers with international companies, frequently travelling abroad
and collaborating with co-workers of various nationalities and cultures. Therefore, they knew how to build and
maintain lasting relationships with representatives of diverse cultural backgrounds. High-tech professionals
were aware of their qualifications and value on the job market. They were not afraid to get involved in risky
but innovative and exciting projects and to negotiate employment conditions. Moreover, working immediately
upon arrival at their qualifications and educational level helped them to get placed in the middle tier of the
social structure, facilitating structural adaptation (Q2). The participants decided to move to the United States
motivated by their curiosity about Silicon Valley and desire to learn. They wanted to learn, test their
professional skills, face new challenges and gain new experiences. Financial incentives were not claimed to
be a direct reason to migrate (Q3). High-tech professionals were well prepared for international migration and
able to integrate quickly into the multicultural environment of Silicon Valley by selectively adopting the
cultural rules of a host society without rejecting their previous cultural affiliations. Intentional unpredictability
was indicated as a strategy regarding decision-making processes and professional career plans (Q4). Migration
was considered as a significant event in the participants’ lives that revised their perceptions of reality and
facilitated self-reflection. Immersion in the new socio-cultural environment became an opportunity to verify
relationships, broaden horizons and gain a perspective regarding existing stereotypes, principles and authorities
(Q5).

As noted before, research on the migration of transnational professionals is limited, with much more still
to be discovered. In the context of this study, two topics, in particular, require further investigation. Firstly,
there is a need to continue research on contemporary migrants with high social and cultural capital from
Poland. The circumstances of their migration are different to people who left Poland before 1989 or even 2004
(Poland’s accession to the European Union) due to their unique characteristics and the rapid social, economic
and technological changes in recent years. It would be valuable to understand more about their adaptation
patterns and identity changes resulting from immersion in a new culture, how they build and maintain Polish
cultural affiliation in the second and subsequent generations, as well as about transnational families, as this
type of family becomes increasingly common (Plewko 2016; Slany, Slusarczyk and Krzyzowski 2014;
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Slusarczyk 2019). Secondly, my participants repeatedly raised the topic of the adaptation of their family
members, in particularly spouses in the professional sphere, as this influences the overall success of family
migration and integration. Researchers mainly focus on lead migrants, assuming that they are the decision-
makers. Sparse study findings demonstrate, however, their spouses are generally highly educated themselves
and worked professionally (often in respectable professions and at high-level positions) before the family
migrated abroad. Their experiences upon arrival may be entirely different. While their spouses start working
in the United States right away and their professional identity is not challenged, tied migrants are often
excluded from the professional sphere, at least for a while, due to visa limitations or a lack of knowledge of
the labour market and its rules. Spouses, however, play an important and often decisive role in the migrant
family, and their adaptation success (or lack thereof) may largely influence the decision to stay or leave
(Caligiuri and Tung 1999; Eich Krohm 2007, 2012). Therefore, future research exploring their identity
challenges and their coping strategies is warranted.

Notes

1. The findings in this article come from my doctoral dissertation entitled ‘Polish High-Tech Specialists
in Silicon Valley: A Sociological Portrayal’. Some material in the article may overlap with the
information presented in other publications (Sasnal 2021a, 2021b).

2. The geographical boundaries of Silicon Valley include Santa Clara County (all), San Mateo County
(all), Alameda County (part) and Santa Cruz County (part) (Joint Venture Silicon Valley, Institute for
Regional Studies 2021: 6).

3. Migration is defined in this article as mobility related to crossing a state border. A migrant is anyone
who crosses the state border (excluding people travelling for tourism, recreation and business
purposes), regardless of the duration of their stay (Gorny and Kaczmarczyk 2003: 9). The broad
definition of migration has been chosen to capture various types of mobility, not only a permanent
change of place of residence.

4. High technologies are defined in this article as ‘fields and products characterized by high research and
development intensity, and in addition, they are characterized by a high level of innovation, short
product and process life cycle, rapid diffusion of innovation, increasing demand for highly qualified
personnel (especially in the field of technical and natural sciences), large capital expenditure, high
investment risk (and rapid ‘aging’ of investments), close scientific and technical cooperation (within
individual countries and on the international arena between enterprises and research institutions) and
increasing competition in international trade’ (Ratajczak-Mrozek 2011: 26). In addition, high-tech
industries include, inter alia, the production of electronic products, telecommunications, computer and
electronic equipment, aircraft and services requiring high-tech knowledge, telecommunications
activities related to software, IT consulting, the Internet and research and development in the field of
biotechnology, natural and technical sciences (The National Centre for Research and Development
2017).

5. 1989 refers to the transformation of a socio-political system (from socialist to democratic) in Poland
that hugely affected migration patterns and motivations and provided new migration opportunities for
Polish citizens.

6. 1 conducted 40 interviews with 41 high-tech professionals (39 individual interviews and one interview
with a couple of high-tech professionals).



220M. Sasnal

Funding

The study presented in this article was part of my doctoral dissertation research conducted at the University of
Wroclaw Department of Social Sciences. | received a doctoral stipend between 2010-2014. | was also
supported by the Institute of Sociology internal grant (2475/M/1S/14) financed by the Polish Ministry of
Science and Higher Education.

Conflict of interest statement

No conflict of interest was reported by the author.

ORCID ID
Marzena Sasnal (=} https://orcid.org/0000-0003-0035-6990

References

Ager A., Strang A. (2004). Indicators of Integration: Final Report. Home Office Development and Practice
Report 28. London: Home Office.

Babbie E. R. (2020). The Practice of Social Research. Boston MA: Cengage Learning.

Babinski G. (2009). Polonia w USA na tle przemian amerykanskiej etnicznosci. Krakow: Oficyna Wydawnicza
AFM.

Bednarz-Luczewska P., Luczewski M. (2012). Podejscie biograficzne, in: D. Jemielniak (ed.), Badania
Jjakosciowe. Metody i narzedzia, pp. 91-110. Warsaw: Wydawnictwo Naukowe PWN.

Biernath M. (2008). R6znorodno$¢ integracji — jej wymiary i mechanizmy, in: A. Grzymala-Kazlowska,
S. Lodzinski (eds), Problemy integracji imigrantéow. Koncepcje, badania, polityki, pp. 180-206. Warsaw:
Wydawnictwa Uniwersytetu Warszawskiego.

Braun V., Clarke V. (2006). Using Thematic Analysis in Psychology. Qualitative Research in Psychology
3(2): 77-101.

Caligiuri P. M., Tung R. L. (1999). Comparing the Success of Male and Female Expatriates from a U.S. Based
Multinational Corporation. International Journal of Human Resource Management 10(5): 763—782.

Castles S., de Haas H., Miller M. J. (2014). The Age of Migration. International Population Movement in the
Modern World. New York: Palgrave Macmillan.

Cekiera R. (2013). Miedzy lekkoscig a cigzarem — czyli emigrant jako cztowiek pogranicza. Zeszyty Naukowe
Politechniki Slgskiej 65: 71-85.

Cekiera R. (2014). O putapkach emigracyjnej lekkosci. Doswiadczenie tymczasowosci w narracjach mtodych
polskich emigrantow poakcesyjnych. Krakow: Zaktad Wydawniczy Nomos.

Charmaz K. (2014). Constructing Grounded Theory. London: Sage.

Czaika M., Parsons C. (2016). High-Skilled Migration in Times of Global Economic Crisis. International
Working Papers 126, 33. Oxford: International Migration Institute.

D’Costa A. P. (2008). The International Mobility of Technical Talent: Trends and Development Implications,
in: A. Solimano (ed.), The International Mobility of Talent: Types, Causes, and Development Impact,
pp. 44-83. Oxford: Oxford University Press.

Denzin N. K. (2006). Sociological Methods. A Sourcebook. New Brunswick: Routledge.


https://orcid.org/0000-0003-0035-6990

Central and Eastern European Migration Review 221

Eade J., Drinkwater S., Garapich M. (2006). Class and Ethnicity: Polish Migrants in London. Guildford:
University of Surrey, CRONEM.

Eich-Krohm A. (2007). Make It or Break It — Women’s Career Interruptions in the Age of Professional
Migration: Analysis of German Female Migrants to the United States. International Journal of Sociology
37(2): 75-93.

Eich-Krohm A. (2012). German Professionals in the United States. A Gender Analysis of the Migration
Decision of Highly Skilled Families. El Paso: LFB Scholarly Publishing.

Erdal M. B., Oeppen C. (2013). Migrant Balancing Acts: Understanding the Interactions Between Integration
and Transnationalism. Journal of Ethnic and Migration Studies 39(6): 867—-884.

Faist T., Fauser M., Reisenauer E. (2013). Transnational Migration. Cambridge: Polity Press.

Glaser B. G., Strauss A. L. (1967). The Discovery of Grounded Theory Strategies for Qualitative Research.
Chicago: Aldine de Gruyter.

Glick Schiller N. (2003). The Centrality of Ethnography in the Study of Transnational Migration: Seeing the
Wetland Instead of the Swamp, in: N. Foner (ed.), American Arrivals: Anthropology Engages the New
Immigration, pp. 99-128. Santa Fe: School of American Research Press.

Glick Schiller N. (2004). Transnationality, in: D. Nugent, J. Vincent (eds), A Companion to the Anthropology
of Politics, pp. 448-467. Oxford: Blackwell.

Glick Schiller N., Basch L., Szanton Blanc C. (1992). Towards a Definition of Transnationalism. Annals of
the New York Academy of Sciences 645(1): 1-24.

Glick Schiller N., Basch L., Szanton Blanc C. (1995). From Immigrant to Transmigrant: Theorizing
Transnational Migration. Anthropological Quarterly 68(1): 48-63.

Gold S. (2018). Israeli Infotech Migrants in Silicon Valley. RSF: The Russell Sage Foundation Journal of the
Social Sciences 4(1): 130-148.

Gorny A., Kaczmarczyk P. (2003). Uwarunkowania imechanizmy migracji zarobkowych w swietle
wybranych koncepcji teoretycznych. CMR Working Papers 49, 92. Warsaw: Centre of Migration Research,
University of Warsaw.

Grabowska-Lusinska I. (2012). Migrantow Sciezki zawodowe bez granic. Warsaw: Wydawnictwo Naukowe
Scholar.

Green N. L., Waldinger R. D. (2016). A Century of Transnationalism: Immigrants and Their Homeland
Connections. Urbana: University of Illinois Press.

Grzeszczyk E. (2003). Sukces: amerykanskie wzory — polskie realia. Warsaw: Wydawnictwo IFiS PAN.

Grzymata-Kaztowska A. (2008). Integracja — proba rekonstrukcji pojecia, in: A. Grzymata-Kaztowska,
S. Lodzinski (eds), Problemy integracji imigrantow. Koncepcje, badania polityki, pp. 29-50. Warsaw:
Centre of Migration Research.

Grzymata-Kaztowska A. (2013a). Od tozsamosci i integracji do spotecznego zakotwiczenia — propozycja
nowej koncepcji teoretycznej. CMR Working Papers 64, 18. Warsaw: Centre of Migration Research,
University of Warsaw.

Grzymata-Kaztowska A. (2013b). Zarys koncepcji spotecznego zakotwiczenia. Inne spojrzenie na tozsamosc,
adaptacje 1 integracj¢ imigrantow. Kultura i Spoleczenstwo 3: 45-60.

Grzymata-Kaztowska A. (2016). Social Anchoring: Immigrant Identity, Security and Integration
Reconnected? Sociology 50(6): 1123-1139.

Grzymata-Moszczynska H., Grzymala-Moszczynska J., Golinska A. (2011). Migracje polskich
profesjonalistow i profesjonalistek: wyjazdy i powroty. Studia Migracyjne — Przeglgd Polonijny 4(142):
145-164.

Hardill 1. (2002). Gender, Migration and the Dual Career Household. New York: Routledge.



222M. Sasnal

Hatalska N. (2017). Wedrowcy. Raport o wspétczesnych nomadach. https://hatalska.com/wp-content/uploads/
2017/02/Wedrowcy_RaportOWspolczesnychNomadach.pdf (accessed 29 December 2022).

International Organization for Migration, The UN Migration Agency (2019). World Migration Report 2020.
https://publications.iom.int/system/files/pdf/iwmr_2020.pdf (accessed 29 December 2022).

Joint Venture Silicon Valley, Institute for Regional Studies (2021). 2021 Silicon Valley Index.
https://jointventure.org/images/stories/pdf/index2021.pdf (accessed 29 December 2022).

Kaczmarczyk P., Tyrowicz J. (2008). Migracje osob z wysokimi kwalifikacjami. Biuletyn 3, 14. Warsaw:
Fundacja. Inicjatyw Spoteczno-Ekonomicznych. https://www.rynekpracy.org/wp-content/uploads/biuletyn
y_fise/biuletyn_fise_nr4_kwalifikowani.pdf (accessed 29 December 2022)

Kaczmarczyk P., Tyrowicz J. (2015). Winners and Losers Among Skilled Migrants: The Case of Post-Accession
Polish Migrants to the UK. IZA Discussion Papers 9057, 26. Bonn: Institute for the Study of Labor (I1ZA).

Kerr, S. P., Kerr W., Ozden C., Parsons C. (2016). Global Talent Flows. Journal of Economic Perspectives
30(4): 83-106.

Konecki K. (2000). Studia z metodologii badan jakosciowych. Teoria ugruntowana. Warsaw: Wydawnictwo
Naukowe PWN.

Koser K., Salt J. (1997). The Geography of Highly Skilled International Migration. International Journal of
Population Geography 3(4): 285-303.

Kubiak H., Paluch A. (eds) (1980). Zatozenia teorii asymilacji. Wroclaw: Zaktad Narodowy im. Ossolinskich.

Kubiak H., Slany K. (1999). Migracje, in: Encyklopedia socjologii, Volume 2. Warsaw: Oficyna Naukowa.

Kubiak H., Kusielewicz E., Gromada T. (eds) (1988). Polonia amerykarska. Przesztos¢ i wspotczesnosé.
Wroclaw: Zaktad Narodowy im. Ossolinskich.

Latusek-Jurczak D. (2014). Polskie przedsiebiorstwa w Dolinie Krzemowej. Raport z badan. \Warsaw:
Wydawnictwo Poltext.

Levitt P. (2009). Roots and Routes: Understanding the Lives of the Second Generation Transnationally.
Journal of Ethnic and Migration Studies 35(7): 1225-1242.

Levitt P., Glick Schiller N. (2004). Conceptualizing Simultaneity: A Transnational Social Field Perspective on
Society. International Migration Review 38(3): 1002-1039.

Massey D. S., Arango J., Hugo G., Kouaouci A., Pellegrino A. (1999). Worlds in Motion: Understanding
International Migration at the End of the Millennium. Oxford: Oxford University Press.

Morawska E. (2003). Disciplinary Agendas and Analytic Strategies of Research on Immigrant
Transnationalism: Challenges of Interdisciplinary Knowledge. International Migration Review 37(3): 611-640.

Mrozowicki A. (2016). Normalisation of Precariousness? Biographical Experiences of Young Workers in the
Flexible Forms of Employment in Poland. Przeglgd Socjologii Jakosciowej 12(2): 94-112.

Nowell L. S., Norris J. M., White D. E., Moules N. J. (2017). Thematic Analysis: Striving to Meet the
Trustworthiness Criteria. International Journal of Qualitative Methods 16(1): 1-13.

Nowicka M. (2020). (Dis)connecting Migration: Transnationalism and Nationalism Beyond
Connectivity. Comparative Migration Studies 8(1): 1-13.

Ong P. M., Cheng P., Evans L. (1996). Migration of Highly Educated Asians and Global Dynamics,
in: R. Cohen (ed.), The Sociology of Migration, pp. 377-400. Cheltenham: Edward Elgar.

Oommen T. (1989). India ‘Brain Drain’ or the Migration of Talent. International Migration 27(3): 411-425.

Opitowska E. (2014). Transnarodowo$¢ jako paradygmat badawczy w studiach nad pograniczem. Przyczynek
do debaty, in: Z. Kurcz (ed.), Polskie pogranicza w procesie przemian, Volume II, pp. 23-36. Wroclaw:
Wydawnictwo Uniwersytetu Wroctawskiego.

Patton M. Q. (2014). Qualitative Research and Evaluation Methods: Integrating Theory and Practice. New
York: Sage.



Central and Eastern European Migration Review 223

Pellow D., Park L. (2002). The Silicon Valley of Dreams: Environmental Injustice, Immigrant Workers, and
the High-Tech Global Economy. New York: New York University Press.

Plewko J. (2016). Obraz polskiej rodziny migranckiej. O potrzebie badan nad poakcesyjnymi migracjami
polskich rodzin. Roczniki Nauk Spolecznych 8(44): 43-66.

Portes A., Rumbaut R. (2014). Immigrant America. A Portrait. 4th edition revised, updated and expanded.
Oakland, London: University of California Press.

Pustutka P., Slusarczyk M. (2016). Cultivation, Compensation and Indulgence: Transnational Short-Term
Returns to Poland Across Three Family Generations. Transnational Social Review 6(1-2): 78-92.

Raczynski R. (ed.) (2019). E-migracja. Polska diaspora technologiczna. Raport z badan. http://www.polska
1.pl/upload/98/Raport_E-migracja.pdf (accessed 29 December 2022).

Rapley T. (2011). Doing Conversation, Discourse and Document Analysis. London: Sage.

Ratajczak-Mrozek M. (2011). Specyfika przedsigbiorstw zaawansowanych technologii (high-tech). Przeglgd
organizacji 2: 26-29.

Salt J. (1997). International Movements of the Highly Skilled. OECD Social, Employment and Migration
Working Papers 3, 44. Paris: Organisation for Economic Co-operation and Development.

Sasnal M. (2021a). Polscy ekspaci w Dolinie Krzemowej. Badania wsrdd specjalistow wysokich technologii.
Warsaw: Wydawnictwo Naukowe Scholar.

Sasnal M. (2021b). Transnarodowos$¢ wspotczesnych migrantdéw na przyktadzie polskich specjalistow
wysokich technologii w Dolinie Krzemowej, in: M. Dgbicki, K. Dolinska, J. Kajta, J. Makaro,
N. Niedzwiecka-Iwanczak, E. Opitowska (eds), Granice, pogranicza i dalej, pp. 329-339. Warsaw:
Wydawnictwo Naukowe Scholar.

Slany K., Slusarczyk M., Krzyzowski L. (2014). Wplyw wspétczesnych migracji Polakéw na przemiany wiezi
spotecznych, relacje w rodzinie i relacje miedzygeneracyjne. Warsaw: Komitet Badan nad Migracjami
PAN.

Solimano A. (2008). Causes and Consequences of Talent Mobility, in: A. Solimano (ed.), The International
Mobility of Talent: Types, Causes, and Development Impact, pp. 1-20. Oxford: Oxford University Press.

Sosnowska A. (2016). Polski Greenpoint a Nowy Jork. Gentryfikacja, stosunki etniczne i imigrancki rynek
pracy na przetomie XX i XXI wieku. Warsaw: Wydawnictwo Naukowe Scholar.

Stiglitz J. E. (2002). Globalization and Its Discontents. New York: Norton.

Szczepanski J. (1973). Odmiany czasu terazniejszego. Warsaw: Wydawnictwo Ksigzka i Wiedza.

Slusarczyk M. (2019). Transnarodowe zycie rodzin: na przykladzie polskich migrantéw w Norwegii. Krakow:
Wydawnictwo Uniwersytetu Jagiellonskiego.

The National Centre for Research and Development (2017). Lista branzy z zakresu wysokich i srednio-
wysokich technologii. https://mwww.ncbr.gov.pl/gfx/ncbir/userfiles/_public/fundusze_europejskie/innowac
yjna_gospodarka/konkurs_1.4_2013/5_lista_branzy z_zakresu_wysokich_i_srednio-
wysokich_technologii_1.xlIs (accessed 29 December 2022).

Turner W. B. (2006). Skilled Migrants, in: J. Loucky, J. Armstrong, L. J. Estrada (eds), Immigration in
America Today: An Encyclopedia, pp. 299-304. Westport: Greenwood Press.

United States Census Bureau (2015). Nativity and Citizenship Status in the United States. Table B05001,
American Community Survey. https://data.census.gov (accessed 29 December 2022).

Wagner 1. (2011). Becoming Transnational Professional. Kariery i mobilnosé polskich elit naukowych.
Warsaw: Wydawnictwo Naukowe Scholar.

Waldinger R. (2013). Immigrant Transnationalism. Current Sociology 61(5-6): 756—777.

Waldinger R. D. (2015). The Cross-Border Connection: Immigrants, Emigrants, and Their Homelands.
Cambridge, MA: Harvard University Press.



224M. Sasnal

Waldinger R., Duquette-Rury L. (2016). Emigrant Politics, Immigrant Engagement: Homeland Ties and
Immigrant Political Identity in the United States. RSF: The Russell Sage Foundation Journal of the Social
Sciences 2(3): 42-59.

Winiecka K. (2011). Nabywanie kompetencji kulturowych a mozliwosci integracji migrantow — wymiar
kulturowy i migdzypokoleniowy. Studia Migracyjne — Przeglqgd Polonijny 37(2): 267-283.

Wong B. P. (2005). The Chinese in Silicon Valley: Globalization, Social Networks, and Ethnic Identity.
Lanham MD: Rowman & Littlefield.

How to cite this article: Sasnal M. (2023). ‘Mixing Different Traditions and Picking What’s Best’:
Characteristics and Migration Experiences of Polish High-Tech Professionals in Silicon Valley. Central and
Eastern European Migration Review 12(1): 201-224.






